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Program Executive Officer 

Enterprise Information Systems 

Current Position: 
Assumed Charter 5 October 2011 

Previous Positions: 
Deputy Program Executive Officer, PEO IEW&S ASA(ALT) 

Experience: 
Assistant Deputy for Acquisition & Systems Management , ASA(ALT)  

Deputy PM ð Objective Force and the  

DARPA Deputy PM, Future Combat Systems (FCS) 

Night Vision/ Reconnaissance, Surveillance and Target 

   (PM NV/RSTA) 
Å Technical Director, 2nd Generation Horizontal Technology Integration  

 Forward-Looking Infrared (HTI FLIR)  

Å Branch Chief, Laser Branch 

Å Division Director, Image Intensifier 

Education:   
BS Mechanical Engineering, VA Polytechnic Institute & State University  

MS National Resource Strategy, Industrial College of the Army Forces 

Mr. Douglas  K. Wiltsie 

PEO EIS 
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PEO EIS Priorities 

System-of-system portfolio level management ð make decisions on 

products with an eye to continuing impact on other systems and the 

DoD community 

Continue to build robust partnerships with DoD and industry 

Work at portfolio level 

Rapid process for improvement 

Move from reactionary to proactive, anticipating rapidly changing 

requirements 

Continuous process and procedure review to reduce variability 

Open communication, sharing of lessons learned, to build trust 

Developing the bench 
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Enterprise Systems and Services 

Program Executive Office 

Enterprise Information Systems 

Generating Force Operating Force 

Infrastructure 

PEO EIS Core Competencies:  

ǒ Enterprise Infrastructure 

ǒ Backbone COMMS 

ǒ Business, & Warfighting IT Systems 

TIS LMP IPPS-A 

MC4 

Biometrics 

J-AIT 

VSAT 

DWTS 

I3MP 

P2E ALTESS 

DLS 

MC4 

J-AIT 

AcqBiz AKO AESIP GFEBS GCSS-A 

AHRS 

IMS-A 

FMS 

TAO 

RCAS 

HR Sol. 

CAISI 

DEWSS 

CHESS 
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PEO EIS Mission 

Enable information dominance by developing, 

acquiring, integrating, and deploying Enterprise-

wide, network-centric information management and 

communications to meet the Armyõs current and 

future mission requirements.  

 

 

Rapidly deliver cost-effective, easy-to-use, IT-based 

capabilities to the Army Enterprise. 

PEO EIS Vision 
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PEOõs Core Mission ð Providing Capability to the Field 

Quick 

Cost-effective 

Useable 

Of Armyõs FY11 IT Budget of $8.5B, 

EIS is responsible For Executing 

approximately 35% 

Select the best acquisition strategy to obtain required 

capabilities 

Put money on contract 

Partner with industry to: 

Deliver on time, on budget 

Manage change in user requirements 

Develop strategies for handling technology transition 
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Afghanistan Iraq 

PEO EIS ð worldwide presence 

Ft. Huachuca, AZ 

 

Fort Detrick, MD 
The Pentagon/Arlington, VA 
Fort Belvoir, VA 

Fort Knox, KY 
Fort Lee, VA 
Newport News, VA 

Radford, VA 
 

Germany 

Kuwait 

Korea 

Program Executive Office Enterprise 

Information Systems is a pivotal 

Information Technology enabler 

within DoD and the Army. 

 

PEO EIS is responsible for 

implementing Enterprise 

Infrastructure, Backbone 

Communications, Business, and 

Warfighting IT Systems. 

*583  personnel deployed 

to Southwest Asia 

*Production/integration contractors not  

   included in Authorized column. 

FY12 TDA Authorized 

Military 69 

DA Civilian 875 

Contractors 776 

Total  1,720 
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Program Executive Office 
Enterprise Information Systems As of October 14, 2011 

PD AHRS  

Dr. Leslie Sofocleous  

PM NES 

COL Debora Theall 
 

PM AcqBusiness 

LTC Maurice Stewart 

PM I3MP 

LTC David Thompson 

PM P2E 

LTC Michael Devine 

PD AKO 

Mr. Kenneth Fritzsche 

PD ALTESS 

Mr. Richard Eva 

PM DCATS 

COL Clyde Richards 
 

PM DWTS 

LTC Anthony Sanchez 

PM J-AIT 

LTC Cary Ferguson 

PD SCS 

Mr. Stephen McClintock 

PD VIS 

Mr. Twyman Bledsoe 

PD WC 

Mr. Mike McGarvey 

PD LMR 

Ms. Kimberly Davidson 

 

APEO, Enterprise Management Systems (EMS) 

Mr. Reginald Bagby 
 
 

PM IPPS-A 

COL Robert McVay 
 

PD RCAS 

Mr. Thomas Neff 

PD HR SOLUTIONS 

Mr. Brent Thomas 

PM GFEBS 

COL Patrick Burden 

PM DoD Biometrics 

COL Sandy Vann-Olejasz 
 

PD BEC 

Mr. Greg Fritz 

PD TBS 

Ms. Maggie Patton 
 

  

Program Executive Officer 

Mr. Douglas Wiltsie 
 

  

Deputy PEO 

Ms. Terry Watson 
 

XO - Mr. Ron Miller  
 

  

PM AESIP 

COL T. Patrick Flanders 
PM GCSS-Army 

LTC Timothy Domke 

PD LMP 

Mr. Gabe Saliba 
PD FMS 

Dr. David Powers 

PD CHESS 

Mr. Brendan Burke 
 

PM MC4 

LTC William Geesey 

 
 

 

PEO HQ Staff 
 

 

 

PD IMS-A 

Ms. Guri Glass  

PD TIS 

Mr. Jeremy Hiers  

 

Chief Information Officer (CIO) 

Mr. Hari Bezwada 
 
- 

PD DLS 

Mr. Stanley Davis 

 

Legal Counsel 

Ms. Penny Rabinkoff 
 
- 

 

Chief of Staff 

Ms. Patricia Lambert 
 
- 

 

APEO, Enterprise Resource Planning (ERP) 

Mr. Bobby McKinnon 
 
 

Business Transformation & Strategic 

Communications Directorate 

Ms. Sarah Fidd 

Operations & Theater Support 

Directorate 

Mr. James Kline 

Program Management  

Directorate 

Mr. Victor Hernandez 
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Defense Budget Cycles 

11 

Korea 
+79% for 3 yrs 

-22% for 3 yrs 

Nuclear 

Triad 

Vietnam 
+12% for 3 yrs 

-4% for 7 yrs 

ñHollowò Army 

Cold War 
+9% for 6 yrs 

-4% for 10 yrs 

Peace Dividend 

Iraq/Afghanistan 
+6% for 11 yrs 

-??% for ?? yrs 

War 

Funding 

FY50 FY60 FY70 FY80 FY90 FY00 FY10 
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Army FY12 Budget 
Total Army $216B in FY12 versus $245B in FY11 

Although Base remains constant, total Army decrease over 11% 

Reduce Active Army to 520,400 (drops 27K from today) in FY15/16 

Reduce support contractor costs by 10% per year - FY11-14 

Freeze Civilian workforce to FY10 levels for next several years (attrition 10K) 

OMB has directed 15% reduction to DOD from FY12 to FY13 

PEO EIS $1.7B in FY12 mission funds  

Future EIS POM cuts 
10% manpower reduction for OMA  

      funded positions (64 across POM for  

   PEO EIS)  

Civilian Pay Freeze reduction - $3.4M 

Acquisition Workforce reduction - $1.6M 

DA directed unspecified cut - $34M 
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Deficit Reduction 
The Facts 

The Budget Control Act of 2011 was signed into law in AUG 2011 to avoid breaching the debt limit 

Legislative conditions mandated deficit reduction of at least $1.2T over 10 years 

A bipartisan committee of six Senators and six Congressmen was established (Super Committee) to 

craft a deficit reduction plan for Consideration 

The Super Committee failed to reach a consensus on a plan to reduce the deficit 

If the Congress does not pass a deficit reduction plan of at least $1.2T by 15 JAN 2012, automatic 

budget cuts or sequestrations will be triggered  

Å Sequestration cuts to programs have not yet been identified, but will be determined by DoD 

leadership   

Sequestration will cut an additional $600B DoD funding. This will add to the previously agreed amount 

of $450B in spending cuts over the next 10 years.  

As of 2 JAN 2013, OMB will order sequestrations for defense and non-defense spending necessary to 

meet spending cuts required by the "trigger.ò 

The Potential Consequences 

Significantly reduce active and reserve component strength 

Weakening the industrial base 

Nearly eliminate Army modernization programs 

Reduction in medical and retirement benefits 

With sequestration my assessment is that the nation would incur an unacceptable level of strategic and operational risk.  

- Army Chief of Staff Gen. Raymond T. Odierno 
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PD AKO Upcoming Contract Opportunities 
AKO Enterprise Services Operations and Maintenance: 

Scope:   

Management Services, including Task Order Management, Project Management, 

Service Delivery Management 

System Operations, and Maintenance (NIPR/SIPR) including Service Operations and 

Maintenance, Data Center Management and Operations (Development, Test, 

Staging, Production, Systems and Performance Management and Monitoring, 

Hardware, Software, and Application Migration, Application Hosting and Support 

System Development, Engineering, and Enhancement (NIPR/SIPR), including 

Requirements Analysis, Solution/System Design and Product Selection, Application 

Integration, System Integration and Implementation 

Transition and Migration Planning and Execution (NIPR/SIPR), including Transition 

Planning and Transition Execution, Application, Data, and User Migration 

Anticipated RFP Release:  2QFY12 

Vehicle:  Full and Open 

 

 

Legend: 

NIPR ï Non-Secure Internet Protocol Router 

SIPR ï Secure Internet Protocol Router  
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PM DCATS Upcoming Contract Opportunities 

Communications and Transmission Systems (CTS) contract: 

Scope:  Provide comprehensive systems and services for DCATS programs 

Anticipated RFP Release: 2QFY12 

Anticipated Vehicle:  Multi-award, IDIQ with a small business reserve 

http://www.ctswebsite.info/ 

Land Mobile Radios Systems (LMRS): 

Scope:  Engineer, Furnish, Install, Test (EFI&T) LMR Systems, including Subscriber Unit 

Equipment (Portable, Mobile, and Desktop Units); Site Preparation; Meeting DoD Information 

Assurance Requirements (DIACAP); Training (System and Subscriber Unit); Life Cycle 

Support of Fielded Systems; and Technical Assistance to include system operation and 

management 

Anticipated RFP Release:  2QFY12 

Anticipated Vehicle:  Full and Open 
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PM DCATS Upcoming Contract Opportunities (Conõt)  
CSS SATCOM Network Services: 

Scope:  Provide network services for bandwidth and CSS SATCOM/MMCS NOC operations 

support 

Anticipated RFP Release:  1QFY12 

Anticipated Vehicle: Defense Information Systems Network Satellite Transmission Services ï 

Global (DSTS-G) 

CSS SATCOM Condition Based Replacement Hardware and Teleport Equipment 

Replacement: 

Scope:  Procure hardware for CBRs and new modems for teleport upgrades 

Anticipated RFP Release: 3QFY13 

Anticipated Vehicle:  Future Commercial Satellite Communications (COMSATCOM)  

 Services Acquisition (FCSA) 

J-AIT passive Radio Frequency Identification II (pRFID II): 

Scope:  Indefinite Delivery Indefinite Quantity (IDIQ) contract for pRFID products and services 

Anticipated RFP Release: 2QFY12 

Anticipated Vehicle:  Full and Open 
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PD FMS - Upcoming Contract Actions 

FMS Development and Maintenance 

Scope:  1 Base Year plus 2 Option Year contract ($4M 

per Year) 

Anticipated award:  FEB 2012 

Anticipated  Vehicle:  CHESS ITES2S 
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PM P2E  Upcoming Contract Actions 

 Afghanistan ð Bagram Air Force Base 

Scope: 6 Projects, Outside Plant, Transmission Systems (i.e., Antennas) 

Anticipated RFP Release Date(s): 1Q12 - 2Q12 

Vehicle(s): BPA RICC (5); ACC-NCRCC (1) 

Afghanistan ð Kabul  

Scope: 5 Projects, Outside Plant/Inside Plant; Data 

Anticipated RFP Release Date(s): 1Q12 - 2Q12 

Vehicle(s): BPA-RICC (4); ESS IDIQ - USACE-Philadelphia (1) 

Afghanistan- Kandahar Air Field 

Scope: 10 Projects, Outside Plant/ Inside Plant; Data; Voice 

Anticipated RFP Release Date(s): 1Q12 ï 2Q12 

Vehicle(s): BPA-RICC (5); NETCENTS-USACE-Philadelphia (2); ESS IDIQ -

USACE-Philadelphia (3) 


